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Dear candidate,      
 

Welcome to Wallington Primary Academy. 
 

Thank you for registering your interest in becoming a staff member at Wallington Primary Academy, one of five 
schools within our family of schools in Cirrus Primary Academy Trust (CPAT).  We are an ambi ous academy.  
We aspire to deliver a world‐class educa on for our young people.  Whilst we endeavour to ensure our pupils 
are literate and numerate, our aim is much bolder: we set out for our pupils to become truly incredible young 

people of future society.  
 

We pride ourselves on providing a nurturing and s mula ng environment characterised by cultural capital and 
moral purpose.  We are lucky to have a fantas c learning environment (you need to see it to believe it) with 
plenty of space for outdoor learning, play and sports and a commi ed, determined, and suppor ve team of 

teachers, support staff and Governors, who have high expecta ons for the success of all children and the future 
of our school.  

 
We invest in our staff, provide them with quality, professional development opportuni es, allow them to collab‐
orate and innovate to make the best decisions for our learners. We ensure we learn from other schools both in‐
trust and beyond because we believe that these partnerships ensure we con nue to grow and make us  
stronger.   
 
Ofsted states that, “Pupils are happy and safe. They enjoy reading…Leaders are ambi ous for pupils. They aim 
for all pupils to do well and most typically do. Pupils enjoy the responsibili es they have… they like making 
important decisions about the school, for example deciding on rules and conduct for the class charter and din-
ing room… Leaders work with pupils to decide what behaviour is acceptable in different areas of the school…
Behaviour in lessons is focused and calm. Pupils trust school staff. They said that adults help them sort out 
any problems that may arise. Bullying is rare. If bullying occurs, leaders deal with it swi ly and appropriately’. 
July 2022  
 
We strive for our pupils to become lifelong learners and leaders of tomorrow’s world.  We hope you are success‐
ful and can become a part of our pupils’ future.  
 

Kind regards,  
 
Mrs Guerin ‐ Headteacher of WPA  
 

 

 

A le er from the headteacher 



 

 

Cirrus Primary Academy Trust was incorporated in June 2015 as a mul ‐academy trust for primary schools. 

The Trust is made up of 5 primary schools situated in the London Borough of Su on. The core purpose of 

the Trust is to develop the very best organisa ons to ensure that children do excep onally well and are 

prepared for the future, based on the principle of equality of opportunity for all. This core purpose drives 

our direc on, decisions and ac ons. 

Every school in Cirrus Primary Academy Trust has the commitment that it can and should be its own, 

unique se ng. However, each school shares a relentless focus on personalised planning and having the 

highest aspira ons for what children can achieve. This core value of being child‐centred is an intrinsic part 

of every school’s DNA, and is the minimum standard expected of all employees of the Trust. 

I am very proud to be the CEO of Cirrus Primary Academy Trust (CPAT)  and to work with like‐minded and 

ambi ous headteachers and trustees. The Board of CPAT is determined to see a high per‐

forming mul ‐academy trust that delivers the very best educa onal experience for pupils.  

The informa on on our website sets out our vision for the Trust, ensuring that there is a 

clear focus on improving leadership and governance, and teaching and learning, and on 

raising standards. We have a cost effec ve organisa on and a business model that deliv‐

ers efficiency, effec veness and growing economies of scale in order to free up more re‐

sources for the front line. I am very glad to have a strong board of trustees which provides 

the effec ve support and challenge required to ensure that the Trust is a good employer, 

and as a mul academy trust, an effec ve home for our schools, with the leadership and track record to 

succeed.  

It is o en said that each child gets one chance of educa on. Our role is to ensure that our pupils make the 

most of their opportuni es by ensuring that our schools aspire to and reach the highest standards. I look 

forward to an exci ng future for the Trust and all its stakeholders.  

 

Sharon Roberts 

Chief Execu ve Officer 

Overview of the Trust  

and  

Message from the CEO 



 

 

Cirrus Primary Academy Trust 

Our Mission 

Empowering our pupils to be the best they can be 

Our Vision 

To provide educa on that enables all of us to flourish and take pride in our 

achievements 

Our values 

Inclusion, Respect, Resilience, Honesty, Ambi on 

Wallington Primary Academy  

Our Vision 
At Wallington Primary Academy our vision and values are at the heart of every 

decision we make. They act as the pillars of our curriculum, they inform our 
teaching and learning prac ces and most importantly, they underpin the rela on‐

ships that we cherish and foster. 

 
We aspire for everyone: 

To demonstrate intellectual curiosity.  
To have compassion for all living things. 

To respect, yet challenge each other’s views. 
To build las ng, effec ve rela onships. 

To have aspira onal goals to fulfil our dreams. 
 

 We prac se the ‘Fab 4’: 
Communicate: to share our feelings and ideas confidently and sensibly. 

Collaborate: to work as a team, to help, to teach each other. 
Be compassionate: to understand, to care for every living thing. 

Connect with others: to be a good friend to everyone in our school 

We achieve our Fab Four by following our pupil choices: 
Use hands for helping 

Speak sensibly 
Listen for learning 

Be polite and honest 
Take pride in our school 

Work as a team. 

Trust and School  

Vision & Values 



 

 

Our Pupils 



 

 

Why Cirrus? 

Cirrus Primary Academy Trust is fortunate to be able to recruit and retain the very best 

staff. In addi on to contractual en tlements such as annual leave and occupa onal pen‐

sion, we recognise the important role our staff play by providing for them a range of bene‐

fits as well as flexible employment arrangements and a family‐friendly approach. 

Our current benefits include: 

Employee Assistance Programme—The EAP offers cover for employees and their immedi‐

ate family members residing at the same address and provides free access to confiden al 

advice and counselling. 

Training and Development—First class training and development opportuni es are pro‐

vided within the Trust. We also work with a range of partners to offer accessible training 

for all staff including e‐learning, face to face workshops and appren ceships. 

Development Opportuni es—Opportuni es to work across different academies within 

the Trust, and a commitment to promo on opportuni es, encouraging ‘home grown’ tal‐

ent. 

Networking opportuni es—Opportuni es to work with experienced prac oners from 

across the Trust 

Occupa onal Health Service—Our free occupa onal health service provides staff with ac‐

cess to various services and support returning to work. 

Travel and parking—All of our academies are easily accessible by public transport and 

parking is available free of charge. 

Central services support—Access to Finance, HR, Premises and Health & Safety and 

School Improvement teams 

Free Refreshments –Access to free tea and coffee in the staff break areas  

Cycle to work scheme  



 

 

Cirrus Primary Academy Trust 

Staff Charter 

Community & Culture  

 Gaining strength from our unity with the magic of our uniqueness  

 Crea ng a community of op ons and opportuni es  

 An environment that encourages teamwork  

 Fostering a culture of honesty and integrity  

Well-being  

 A healthy and safe work environment  

 A commitment to seeking feedback and valuing ‘staff voice’  

 Access to a range of support and advice both internally and externally  

 Recogni on and understanding of staff’s life outside of school  

 The op on to request two days unpaid leave per year  

Workload  

 A commitment to regularly reviewing and monitoring working prac ces  

 A clear expecta on that staff do not respond to communica on outside of working hours (i.e. 

7.00am to 6.00pm)  

 New ini a ves are given full considera on before implementa on  

Growing Personally and Professionally 

 Assessment & Marking and Teaching & Learning policies support staff to ensure their me is 

used in the most effec ve way  

 A commitment to life‐long learning for all staff including:  

 Empowering staff to con nually improve prac ce  

 Encourage professional dialogue  

 Support life‐long learning and evidence informed prac ce  


